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persons who are engaged in the same industry,
trade, craft, or occupation; or have direct or in-
direct interests therein; or who are employees of
the same employer; or who are members of the
same or an affiliated organization of employers
or employees; whether such dispute is (1) be-
tween one or more employers or associations of
employers and one or more employees or asso-
ciations of employees; (2) between one or more
employers or associations of employers and one
or more employers or associations of employers;
or (3) between one or more employees or associa-
tions of employees and one or more employees
or associations of employees; or when the case
involves any conflicting or competing interests
in a ‘“‘labor dispute’ (as defined in this section)
of ‘“‘persons participating or interested’ therein
(as defined in this section).

(b) A person or association shall be held to be
a person participating or interested in a labor
dispute if relief is sought against him or it, and
if he or it is engaged in the same industry,
trade, craft, or occupation in which such dispute
occurs, or has a direct or indirect interest there-
in, or is a member, officer, or agent of any asso-
ciation composed in whole or in part of employ-
ers or employees engaged in such industry,
trade, craft, or occupation.

(c) The term ‘‘labor dispute’ includes any con-
troversy concerning terms or conditions of em-
ployment, or concerning the association or rep-
resentation of persons in negotiating, fixing,
maintaining, changing, or seeking to arrange
terms or conditions of employment, regardless
of whether or not the disputants stand in the
proximate relation of employer and employee.

(d) The term ‘‘court of the United States”
means any court of the United States whose ju-
risdiction has been or may be conferred or de-
fined or limited by Act of Congress, including
the courts of the District of Columbia.

(Mar. 23, 1932, ch. 90, §13, 47 Stat. 73.)
SECTION REFERRED TO IN OTHER SECTIONS
This section is referred to in title 18 sections 37, 2280,
2281.
§114. Separability

If any provision of this chapter or the applica-
tion thereof to any person or circumstance is
held unconstitutional or otherwise invalid, the
remaining provisions of this chapter and the ap-
plication of such provisions to other persons or
circumstances shall not be affected thereby.

(Mar. 23, 1932, ch. 90, §14, 47 Stat. 73.)
§ 115. Repeal of conflicting acts

All acts and parts of acts in conflict with the
provisions of this chapter are repealed.

(Mar. 23, 1932, ch. 90, §15, 47 Stat. 73.)

CHAPTER 7—LABOR-MANAGEMENT
RELATIONS

SUBCHAPTER I—-GENERAL PROVISIONS

Sec.

141. Short title; Congressional declaration of pur-
pose and policy.

142. Definitions.

143. Saving provisions.

TITLE 29—LABOR

§115

Sec.
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SUBCHAPTER II—NATIONAL LABOR RELATIONS
151. Findings and declaration of policy.
152. Definitions.
153. National Labor Relations Board.

(a) Creation, composition, appointment,
and tenure; Chairman; removal of
members.

(b) Delegation of powers to members and
regional directors; review and stay
of actions of regional directors;
quorum; seal.

(c) Annual reports to Congress and the
President.

(d) General Counsel; appointment and
tenure; powers and duties; vacancy.

154. National Labor Relations Board; eligibility
for reappointment; officers and employees;
payment of expenses.

155. National Labor Relations Board; principal of-
fice, conducting inquiries throughout coun-
try; participation in decisions or inquiries
conducted by member.

156. Rules and regulations.

157. Right of employees as to organization, collec-
tive bargaining, etc.

158. Unfair labor practices.

(a) Unfair labor practices by employer.

(b) Unfair labor practices by labor orga-
nization.

(c) Expression of views without threat of
reprisal or force or promise of bene-
fit.

(d) Obligation to bargain collectively.

(e) Enforceability of contract or agree-
ment to boycott any other em-
ployer; exception.

(f) Agreement covering employees in the

building and construction industry.

Notification of intention to strike or

picket at any health care institu-
tion.

Providing facilities for operations of Federal

Credit Unions.

159. Representatives and elections.

(a) Exclusive representatives; employees’
adjustment of grievances directly
with employer.

(b) Determination of bargaining unit by
Board.

(c) Hearings on questions affecting com-
merce; rules and regulations.

(d) Petition for enforcement or review;
transcript.

(e) Secret ballot; limitation of elections.

160. Prevention of unfair labor practices.

(a) Powers of Board generally.

(b) Complaint and notice of hearing; an-
swer; court rules of evidence inap-
plicable.

(c) Reduction of testimony to writing;
findings and orders of Board.

(d) Modification of findings or orders

prior to filing record in court.

Petition to court for enforcement of

order; proceedings; review of judg-
ment.

(f) Review of final order of Board on peti-
tion to court.

(g) Institution of court proceedings as
stay of Board’s order.

(h) Jurisdiction of courts unaffected by
limitations prescribed in chapter 6
of this title.

(i) Repealed.

(j) Injunctions.

(k) Hearings on jurisdictional strikes.

(I) Boycotts and strikes to force recogni-
tion of uncertified labor organiza-
tions; injunctions; notice; service of
process.
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(m) Priority of cases.
161. Investigatory powers of Board.
162. Offenses and penalties.
163. Right to strike preserved.
164. Construction of provisions.

(a) Supervisors as union members.

(b) Agreements requiring union member-
ship in violation of State law.

(c) Power of Board to decline jurisdiction
of labor disputes; assertion of juris-
diction by State and Territorial
courts.

165. Conflict of laws.

166. Separability of provisions.

167. Short title of subchapter.

168. Validation of certificates and other Board ac-
tions.

169. Employees with religious convictions; pay-

ment of dues and fees.
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171. Declaration of purpose and policy.

172. Federal Mediation and Conciliation Service.

(a) Creation; appointment of Director.

(b) Appointment of officers and employ-
ees; expenditures for supplies, facili-
ties, and services.

(c) Principal and regional offices; delega-
tion of authority by Director; an-
nual report to Congress.

(d) Transfer of all mediation and concil-
iation services to Service; effective
date; pending proceedings unaf-
fected.

173. Functions of Service.

(a) Settlement of disputes through con-
ciliation and mediation.

(b) Intervention on motion of Service or
request of parties; avoidance of me-
diation of minor disputes.

(c) Settlement of disputes by other
means upon failure of conciliation.

(d) Use of conciliation and mediation
services as last resort.

(e) Encouragement and support of estab-
lishment and operation of joint
labor management activities con-
ducted by committees.

(f) Use of alternative means of dispute
resolution procedures; assignment
of neutrals and arbitrators.

174. Co-equal obligations of employees, their rep-
resentatives, and management to minimize
labor disputes.

175. National Labor-Management Panel; creation
and composition; appointment, tenure, and
compensation; duties.

Assistance to plant, area, and industrywide
labor management committees.

(a) Establishment and operation of plant,
area, and industrywide committees.

(b) Restrictions on grants, contracts, or
other assistance.

(c) Establishment of office.

(d) Authorization of appropriations.

176. National emergencies; appointment of board
of inquiry by President; report; contents;
filing with Service.

1717. Board of inquiry.

(a) Composition.

(b) Compensation.

(c) Powers of discovery.

178. Injunctions during national emergency.

(a) Petition to district court by Attorney
General on direction of President.

(b) Inapplicability of chapter 6.

(c) Review of orders.

179. Injunctions during national emergency; ad-
justment efforts by parties during injunc-
tion period.
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(a) Assistance of Service; acceptance of
Service’s proposed settlement.

(b) Reconvening of board of inquiry; re-
port by board; contents; secret bal-
lot of employees by National Labor
Relations Board; certification of re-
sults to Attorney General.

180. Discharge of injunction upon certification of
results of election or settlement; report to
Congress.

181. Compilation of collective bargaining agree-
ments, etc.; use of data.

182. Exemption of Railway Labor Act from sub-
chapter.

183. Conciliation of labor disputes in the health
care industry.

(a) Establishment of Boards of Inquiry;
membership.

(b) Compensation of members of Boards
of Inquiry.

(c) Maintenance of status quo.

(d) Authorization of appropriations.

SUBCHAPTER IV—LIABILITIES OF AND
RESTRICTIONS ON LABOR AND MANAGEMENT

185. Suits by and against labor organizations.

(a) Venue, amount, and citizenship.

(b) Responsibility for acts of agent; en-
tity for purposes of suit; enforce-
ment of money judgments.

(c) Jurisdiction.

(d) Service of process.

(e) Determination of question of agency.

186. Restrictions on financial transactions.

(a) Payment or lending, etc., of money by
employer or agent to employees,
representatives, or labor organiza-
tions.

(b) Request, demand, etc., for money or
other thing of value.

(c) Exceptions.

(d) Penalties for violations.

(e) Jurisdiction of courts.

(f) Effective date of provisions.

(g) Contributions to trust funds.

187. Unlawful activities or conduct; right to sue;
jurisdiction; limitations; damages.
188. Repealed.

SUBCHAPTER V—CONGRESSIONAL JOINT COM-
MITTEE ON LABOR-MANAGEMENT RELATIONS

191 to 197. Omitted.
CHAPTER REFERRED TO IN OTHER SECTIONS

This chapter is referred to in sections 401, 402, 1002,
1415, 1803 of this title; title 20 section 76k; title 46 App.
section 1707.

SUBCHAPTER I—GENERAL PROVISIONS

§141. Short title; Congressional declaration of
purpose and policy

(a) This chapter may be cited as the ‘‘Labor
Management Relations Act, 1947,

(b) Industrial strife which interferes with the
normal flow of commerce and with the full pro-
duction of articles and commodities for com-
merce, can be avoided or substantially mini-
mized if employers, employees, and labor organi-
zations each recognize under law one another’s
legitimate rights in their relations with each
other, and above all recognize under law that
neither party has any right in its relations with
any other to engage in acts or practices which
jeopardize the public health, safety, or interest.

It is the purpose and policy of this chapter, in
order to promote the full flow of commerce, to



